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PROTECTION AND PERMANENCY TRANSMITTAL LETTER 21-08
TO: 

Service Region Administrators



Service Region Administrator Associates



Service Region Clinical Associates



Regional Program Specialists



Family Services Office Supervisors

FROM:  
Melanie Taylor, Assistant Director



Division of Protection and Permanency

DATE:   
March 2, 2021
SUBJECT:
Policy revision to include SOP 2.15.10 Investigation of Female Genital Mutilation 
The purpose of this transmittal letter is to inform staff of policy revisions that reflect legislative changes enacted by the General Assembly regarding female genital mutilation (FGM).  The policy and practice guidance for staff, as well as resources related to FGM, can be found in SOP 2.15.10 Investigation of Female Genital Mutilation.  Acceptance criteria, policy, and practice guidance for FGM closely mirrors that of human trafficking, as reports can be accepted on caretaker AND non-caretaker perpetrators. 

The General Assembly enacted legislative changes to KRS 620.020 to include female genital mutilation in the definition of an abused or neglected child.  Additional amendments were made to KRS 620.030 to provide that if a person knows or has reasonable cause to believe that a child is a victim of female genital mutilation, then that person shall immediately make a report to the appropriate authorities. 

If you have any questions regarding this transmittal letter, please contact:

Tara Cecil, Child Protection Branch Manager

Tara.Cecil@ky.gov 

(502)564-2136, ext. 3567
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